Cathie Perry - February 2008 edition.pdf

Pfage 1

e saaN Education @ VOC

February 2008

In this Issue

Essentnl Skils @ VOC  pae 1
JmPeaak

Education Leave pap 1

Creating a Globally

-Minded Campus pag 2
Gy Chu, Hdlly Ode

AhsmNamen

Intemnationalzi ng

the Gamculum pap 3
PruMare

From the CID pag 4

VQC s Moving to Moodle
KarenBdfe

ARound of Applause
Strategic Planning Update pag 5
SrdegcPlanngSudarid

Got A Question— askaway pag &
VirgnaA dars

Research Intetest Group  pege 6

ASP Update pag 7
AlanDavs
Report from EdCo pag 7

Committee Reports pae 8
EAG

DLC

Management Group

Education Leave—

Volune 2, Issue 3 Februmy 2008

Essential Skills @ VCC

Jim Peacock

Coordimator -

CCA Structured Access Programs
Jpeacock@vec ca

Essental Skills provide the foundationfor leaming allother skills
and enablepeople to evolve with theirjobs and adaptto workplace
change. Theyare the skills needed forwork, learningand life.,

Technical
Skills

/ Essential Skills

Through extensive research, the Government of Canadaand other

nattonal and mnternational agencies have identifiedand validated nine
Essential Skalls These skills are used in nearlyeveryoccupation and
throughout dailylife i differentways and at differentlevels of comr

plexity.

Cotirued o1 pae?

It’s leave you take for study, research or industry immersion. Toapply; first, read section 83 1 of the Collectve
Agreement  This section specifies the nature and the limits of Education Leave. Second, submtt an application
letter and covermg page to the Chair of the Committee, ¢/0 the Office of the VP, Education. 'The Education
Leave Committee meets n March to adjudicate applicat 1ons, recommend who should receve Education Leave,
and how much of the 33-month allotment each person should receive. Theapplication submission deadline
Friday, February 29th, 2008 — contact your Dean’s Secretary for an Ed Leave package.
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Creating a Globally Minded
Campus

Gyda Chud, Dean,

Centre for Continumg Studies
ghud@vecma

Holly Cole, Instructional Assocrate

heole@vee.ca
Alison Norman, Dean,

School of Language Studies
anorman@vec.ca

In mid October, three of us were
fortunate to participate 1n several
workshops offered at the National
Association of Foreign Student
Advssors (NAFSA) conference
Thss gathering brought together
several hundred delegates from the
Pacific Northwest and introduced
us to some outstanding, expert
facilitators.

What follows are selected high-
lights and lessons from these ses-
sions. We beleve they have high
relevance to our VCC Community
and can serve to guide us as we
pursue approaches and strategies
for creatng a truly globally minded
campus. As we move into the new
year, these wll shape the work of
our Diversity and Internationalza -
tion Committees in pursung our
collective goals.

Jane Kngght, awell known scholar
of the international dimension of
higher education, defines mterna-
tionalhzation as the “process of
mtegraung an international and
intercultural dimension into the
teaching, research and service
functions of the mstitution of
higher education.”

VCC s a multicultural centre of
learning. According to the
2006/07 V CC Studat Cersus Sur-
vy, 61% of VCC students are not
of white ethnicity Approximately
52% of the students surveyed were
not born in Canada.  Almost the

same percentage of students did
not learn English as their first lan-
guage as a child, and 85% of stwr
dents reported that the language
they learned as a child remams the
language they speak at home most
often today At the NAFSA con-
ference, the metaphor of culture as
an xeberg was used to illustrate
how only certan aspects of culure
are visible to us; much more of
culture and how 1t nfluences  be-
haviour and perspective 1 sub-
merged and requires us to Jook
deeper to be inclusve and respor-
swve to our learners.

Much of the workshop on becom-
ing a globally minded campus,
dealt with identfying the percep-
vons and values that differentute
culture and how culture influences
how we teach, provide service, and
how our students Jearn. Do we
value ndependence or mterde-
pendence? Do we express our
emotions outwardly and view
those who are reserved as cool or
self-possessed? How important is
directness n communication  or s
it better to be more ndirect with
suggestion and implyng? Do we
focus on rules or relationships ?
For example, research shows that
Canadans highly value universat
ism with its focus on rules, rules
being consstent, one truth or real
tty and a “get down to busmess”
ethic. Many cultures, such as Chi
nese and Russian peoples, value
relationships, flexibiity of rules,
multple perspectves  of realty and
a “get to know you” approach (for
more cross-cultural data visit )

What we learned s that an terna
tionalized, or globally minded cob
lege, 1s one that takes time to re-
flect on practice, works to create
inclusive curriculum, s skdled in
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managmng multicultural class-
rooms, promotes cultural refer-
ences that are not ethnocentric in
their examples, 1 aware of how
learning styles and needs vary ina
multicultural classroom, and pos-
sesses student advising, admissions
and support services that are
skilled in providing assistance to
multicultural applicants and stu-
dents 1n ways that make sense to
them. We learned that we need to
consider (multdculture 1 how we
design, manage and practice teach-
g, learning and service, We
learned that one size does not fit

all

Want to learn more? Thompson
Rivers Unwersity has produced a
resource called A Glabally Mincel
Campus A Resureefor Academic
Degartments (2007) which s avaik
able on TRU’s website,

At Mabspina University College n
Nanaimo, faculty development has
been an important component of
“Interculeuraliz ing the Internation-
alized Curriculum” (the title of an
excellent workshop gven by Todd
Odgers). Although Mahspina has a
very substantial mnternational st
dent population, the focus has
been on both foreign and domes-
tic students. All students and fac-
ulty are mvited to examme their
beliefs, cultural knowledge, bises
and stereotypes.

Taking a transformation al ap-
proach to intercultural ization re-
quires both individual and organ
tzational commutment At
Malaspina, faculty were invited to
athree hour mtroductory session
to discuss teaching and learning in
an intercultural ~ classroom. After-
wards, they could apply for a three
day retreat which culmmnated in.

Catingl anpep 5.
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I nternationalizi ng

the Curriculum:

A Retreat, a Workout and
a Transformation in the
Making

Pru Moore, Instructor

School of Instructor Education
pmoore@vee.ca

Internationaliza tion? I thought I
knew what &t was. Isnt it smply
getting diverse perspectives into
classroom readings and discus-
sions? Well, that s just part of 1.
I found 1t s much more. Conr
monly, “internationalz ing curricu-
lum” s defined as an onrgomng
process of mtegrating an Interna-
tional and mtercultural dimension
mto the teaching, research and
service functions of an institution
(Knight, 1994) and mfusing these
dimensions mto all the policies and
programs of the mstitution. It
reaches into every corner and facet
of our worls as teachers, and the
nstitutions we teach m. It in-
cludes bringing students to our
campuses from far and wide and
helping them to feel at home As
well, 1t 5 educating our domestic
students to function effectuvely in
a dwerse and multicultaral world.
It also includes putting college
policees about cultural mclusve:
ness and awareness mto practice,
and infusing the teaching and con-
tent of courses with knowledge,
skills and values that accept, appre-
cate, and develop a broad multr
cultural worldview and mundset.

For three days in May 2006, I im-
mersed myself in the
“Internationaliz ing the Curriculum
Academy” at Mabspina  Unversity
College, sponsored by the Interna
tional Education Department
there, Along with over forty other
teachers and administrators from
colleges across the contment, we

explored what it means to interna
tionalize our curricula — whatever
s -y and how we could mple-
ment measures to move the proc-
ess ahead when we got back to

worl.

The conference itself was a fascr
nating journey. We started by
looking at mternational ization
from the institutional and organ-
izational level. Speakers Betty
Leask, Hannele Teekens, and
Bronwyn Jenkns shared highlghts
and challenges from ther exten-
sive experiences with internation
alization at their respective unwer-
stties 1 Australta, Holland, and
Britsh Columbia. ‘Their words set
a foundation for each of us to
think about the umique characterss-
tics and possibilities  at our own
institutions

Then, we completed an apttude
test of sorts, a diagnostic and de-
velopment tool called the intercut
tural development inventory, by
Mikon Bennett, to discover where
each of us fit on a scale of sx
stages of developing intercultural
sensitvity. 'The stages progressed
from densl, to defense, minimiza-
tion, acceptance, adaptation and
finally mntegration. This part of the
academy had tender and anxious
moments as we exarned our rat-
ings privately. These exphined
our personal strengths and weake
nesses mn the ways we think about
cultural differences and work with
people from other cultural back-
grounds Tt struck me as very real,
accurate and informatve, 'The
inventory scoring provided sugges-
tions for how we mght develop
our mtercultural understanding -
never pushing us, but like all good
transformative learning activities

only mviting us to consider chang-
mg ourselves ~ m our own ways
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and at our own paces.

What boggled mymmnd during the
first day was how many layers and
possibilities  exist within this conr
cept of international wzation. They
include college policies, facilites,
support staff, programs, courses,
teachers, students and more Our
skilled facilitators, Todd Odgers
and Isabelle Giroux, both from
Malaspina College, did a great job
making the theory real and practr
cal ~ sharing their own voyages of
discovery as indviduals and teach-

€rs

The poster session on the last day
summarized our experiences and
learning as we shared with each
other the steps we planned to take,
some concrete and some still beng
formed. My poster identified
processes and content to add or
revise in one course in the Provir
cial Instructor Diploma Program.
Content-wise, I am working to-
ward adding veadings about cultur-
ally diverse approaches to teaching
and learning, with cases and snap
shots from a wider range of cub
tures, Processes that help
“internationaliz €” my courses -
clude using chssroom agreements
that focus attention on the need to
show respect for diversity m style
and thinking, mode ling respect and
inquiry about differences, and de-
veloping students skills i re-
sponding to exclusve hurtful re-
marks made in clss.

VCC is the perfect place for mter-
nationalzation  'We have the treas-
ure of a rich cultural mx within
our staff, faculty, and student
populations.  'We have nstitutional
policies and practices that support
inclusion and respect for all

Catinal evpap7
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From the Centre for Instructional Development...

VCC is Moving to Moodie
Karen Belfer, Dean,

Centre for Instructional Development
kbelfer@vee.ca

Asmany of you ae robably aware there
has ben gedt ckbafe ove thepad -
gd yars astowhat progam we sould
useto ddive our digrbuted ddivey
ourses A mudrawatal sdution fo this
dehate has ben reachad

One of the pillars of the work per-
formed by the Centre for Instruc-
tional Development (CID) s to
support the Distributed Learning
Plan (DLP). One of the most i+
portant resources required to er
able a DLP is the Learning Man-
agement System (LMS) used to
medate the educational  processes.

VCC like many other BC Higher
Education Institutions had been
using BCCampus® WebCT shared
service as s LMS, This WebCT
service was free for VCCand in-
cluded a comprehensve set of
support mechanisms (e.g. hosted
systems approach, designer access
to WebCT' production server, sta-
ble and robust mfrastructure, 8am-
10pm 6 days a week help desk sup-
port for faculty and students).

In June 2007 BCCampus (hup//.
wwwhecampus.ca/

AboutBCeampus/

Service Phnhtm ) mformed al
institutions  using their WebCT'
shared services, that as of June
2008 access to WebCT  (hup//
www.bladdboarde om/) would be
discontinued.  As a replacement
they offered two options; De-
sire?learn {(hupd/.

www desire2learn .com/ ) and

Moodle (tmtp//moodlect 2/)
while mantaning a simibr service

model.

At that pomnt mn time, VCChad to
make a decsion, what phtform to

adopt next (BCCampus De-

swe2Learn, BCCampus Moodle, or

VCC -house Moodle)

Initial research (June 2007)

pomnted at Desire2learn as the best

option:

1. The development and use of
tools was very simiar to WebCT,
2. The conversion processes from
WebCT to Desire2Learn for both
faculty development and content
management would be five times
faster than that required for
Moodle,

3.Is awell know and stable Pro-
prietary application, and

4 Utilized the existing BCCampus

service model.

As VCC was gearmg up to make
the change, Moodle usage around
the world mcreased beyond belief
as many mstitutions adopted
Moodle (eg. Open Unwversity of
UK, Athabasca, Ohio State) as
ther LMS. Even amongst Higher
Education mstitutions n BC the
adoption of Moodle was four
times higher than that of De-
sire2learn once WebCT' was not

anoption (BCCampus data).

At the same time, a small number
of faculty at VCC had been expert
menting with Moodle, the applica-
tion was running smoothly, and
found 1t to be easyto learn and
use.

Further research also showed that
faculty development time for
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Moodle stte running on the VCC
servers would be less than that for
Desire2learn, even though the
content conversion would still be

about double,

Most important was the latest
move from BCCampus to not in-
clude all of the elements previously
featured with the WebCT service
model, thus reducing the Shared

Services offered.

This forced a reconsideratio n to
determine what Learning Manage-
ment System would be most bene-
fical college wide?

After long consideration of all
variables, heavy consultation with
BQCampus and many stakeholders
at VCC, a decision was made to
use our own trhouse Moodle,
This would allow us to have direct
control over the mtegration proc-
esses we put in phce, the number
of sttes we have (eg. testing, devel
opment, delivery), and the server
space we use for each course.

To ensure a smooth transition, the
CID will work closely with the
schools/departme nts/programs
that are now offering courses
through BCCampus, and help
them with the conversion and fu-
tare delvery of therr courses in
Moodle, We also look forward to
workng with faculty/
departments/scho ok that want to
start implementing Distributed
Learnng actmvities in their
courses/programs .

If you wssh to learn more about
the VCC Distributed Learning
Plan or CID inttatives  please con
tact Alan Davis or Karen Belfer
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ARound of Applause to the

College Community!
VCC2015 Strategic Planning Secretanat
VOIS @VCEA

Thanks everyone for the over-
whelmingly, enthus stic response
to the visioning component of the
strategic planning process.  All of
us on the Planning Secretariat
would like to express our sincere
apprecation to the college com-
munity for the thoughtful feed-
back provided throughout the vr
sionng process; we had hundreds
of attendees from all areas of the
college participate 1 over 25 vk
sioning sessions. In the coming
weeks we will be posting a summa-
tive report of that process. In the
meantime, We eficourage you to
visit wwwivec2015.vee. ca and
view the incredble amount of idea

sharing and opint on that has been
submitted thus far

The next phase of the strategic
phnning process brings together
the college community m ten
working groups, We are pleased to
announce that more than 100 peo-
ple have volunteered or accepted
nommations  to participate in
groups covermg such topics as
campus plnnmg and student re-
cruttment. The working group
phase offically kicked off on Janu
ary 18th with a session for all
working group members on how
to thmk strategically For the next
three months, workng groups will
meet regubarly to research, analyze
and consule with the college com-
munity on the following ten topics
that emerged from the fall vision-

ing work.

Please feel free to contact the
VCC2015 Phnming Secretariar if
you have any questions regarding
the working groups.

Find out more onlne! There are
several ways to connect:

Ar hitp//vec2015.y ccca
Byemail through vec20l5@veeca
Or by phone at 6044438646,

We welcome your ideas, msight,
suggestions - and your vision --
for VOC n 2015,

Get mvolved 1n VOC's strategic
planning  process!

Send m your submssion, contrib-
ute to the VCC2015 blogs, or drop
by the planning office to char,

Got a question? askaway ...
Virgmia Adams, Department Head
Library Public Services

vadams@vee.ca

your research needs

Creating a Globally Minded Campus
artinad fronpee?2

.. aposter session inwhich they
presented their personal learning,
msights and change. Faculty values
and assumptions mfluence curricu
lum and classroom dynamics, so
development opportunities such as

those provided at Malspina are
key to implementing  change

Participation 1 these workshops,
exposure to the experiences of
sister colleges and lessons learned
regarding mterculturalza tion,
ternationalizat on, and globaliza-

shaway i an award winnmg Jibrary chat reference service accessible to VCC students and employees.
"This service complements and enhances the VOC Library m-person and email reference with which you are
already farmiliar by providing real time virtual reference service

Established by the Electronic Library Network (ELN) in 2006 to serve students, faculty and staff at publicly
funded post-secondary mstirutions n B, the askaway collaborative  service is staffed by librarians and refer-
ence assstants from post-secondary stitutions across the province. You may be chartng  with a librarian
from SFU, BCIT or VOC! All service providers, regardless of their location, will be able to help you with

tion offer both exciting and chak
lenging opportunties for VCC to
explore, As we embark upon our
collective visionmng for 2015, the
themes from this conference serve
to inform, infuse and mspire our
work at a multitude of levels.




Cathie Perry - February 2008 edition pdf

Page 6

Volume 2, Issue 3 February 2008

artinsd frompap1

There are nine Essential Skills:

1. Reading Text refers to reading
material that is n the form of sen-

tences or paragraphs

2. Document Use means the
reading of materiak in nformation
displays; such as maps, forms,
schedules, diagrams, and cata-
logues

3. Numsracy refers to the work
ers' use of numbers and their being

required to think m quantrative
terms

4. Wriling refers to writing texts
and writng in documents (for ex-

ample, fillng n forms); ncludes
non-paper-based  writmg (for ex-

ample, typng on a computer)

5. Orai Communication pertains
primarily to the use of speech to
give and exchange thoughts and
information by workers inan oc-
cupational group

6. Working with Others exam
ines the extent to which employees
work with others to carry out ther

tasls

7. Continuous Leaming exam

mes the requirement for workers
mnan occupational group to par-
ticipate n an ongomng process of
acquiring skills and knowledge

8. Thinking Skills refers to the
process of evaluatmg ideas or i
formation to reach a rational decr
sion. The six main components of
Thinking Skalls are:

Problen Solving

Dearson Making

Cnticd Thnking

Jb Task Planning and Orgnizing
Sgufient Use of Mamary,

Findng Infamation

9. Computer Use indicates the
variety and complextty of comr
puter use within the occupational

group

Do you find that some of your
students are strugglng etther in
course work or i practicums?
They could be among the nearly
40% of the Canadian population
who do not have the Essential
Skalls to be successful n these
situations

How can these students be

helped? There are upgrading
chsses. There are the Learning
Centres and now VCC will be

opening the Essential Skills Centre
to offer Essential Skills support for

both students and faculty

The Essental Skils Centre will
help students get the skills they
need for their VCC program and
their career Through assessment,
chssroom mstruction and guided
independent  study; the Centre will
help lay the foundation for suc-
cess. Students will be able to ac-
cess mstruction either before or
during ther career programs.

The Essential Skills Centre 15 also
the faculty resource for Essential
Slalls materals, tramng and con-
tacts. The Centre can help you
make sure your graduates have the
foundation skills necessary to be
successful 1 your program and n
therr careers.

The VCC Essentral Skils Centre
will be lunching later this Spring
Contact Jin Peacock, Centre Co-
ordinator, by telephone
(604.443.8689) or in person, for
more details.

Jim can usually be found on the
mam floor of the Downtown cam-
pus, 1 behind Media Services ~
keep going ~ over on the Cambie
Street side - yes -~ you found it -
room 236!

See you soon!

Research Interest Group

The Research Interest Group met
on January 17th at the Broadway
Campus, and had a lvely discus-
sion on ethics 1 research. Many
thanks to Sue Aro, who gave an
overview of the VCC Policy on
Ethical Conduct for Research In-
volving Human Subjects, and
Diane Batty, who shared her ex-
perience being the first applicant

for research approval through the
new process.

Future gatherings will be from

4:30 - 6:00pm on alternating cam

puses: Feb 21 (DTN); March 20
WY); April 17 (DTN), May 15
WY); June 19 (DTN)

The meetng on February 21st wll
be held in room 419 Downtown
Topic: Techniques and Tips for
Research Management - how do
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we manage our files, artfacts, writ-
mng etc?

The purpose of ths group is to
provide peer support, encourage-
ment, and a collaborative space for
those of us m the college commu-
ity interested in graduate level or
scholarly research, and publication.
Please feel free to jom our emal
distribution Ist for notices, or con-
tact one of the current partic

pants.
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ASP Update
Alan Daws, VP Education

adavis@vee.ca

The Aboriginal Service Phn that
VCC submitted jomntly last Sep-
tember with Captlano  College and
8 other Aborigmal partner organt
sations receved a total of
$1,080,000 for 2008 in funding
from AVED, with renewal of the
funding in future contingent on

stated goaks.

Thss was announced 1 hte De-
cember, was the biggest award for
this round of ASP applications,
and the Coastal Corridor Consor-
tum received a bonus to support
its unique collaboratve approach.

The 10 partner C3 s i the process
of being establshed and ths wall
provide VOC i particular with

new resources for the support of

new program development re-
SOUrcCes m various areas

Abn Davss has been charing the
C3 steering committee, with Ron
Johnston and Barbara Ash also
attendng Terms of reference for
the proposed C3 board are beng
drawn up.

If you would like a copy of the C3
Aboriginal Service Phn, please
contact Melissa Grover at

the achievement of the ASP's

its Aborginal learners and some  mgrover@vecca .

Report from Education Council

Karen Shortt was elected Chair at the December
04th Education Council meeting. The Education
Councl Executive was also elected, and representa-
tves will serve a one year term beginning  January
2008.

Council has adopted New Curriculum Development
documents. New document s can be obtamed by
contacting  the Council Secretary, Melissa Grover.
Old documents will no longer be accepted,

Council approved amotion to cancel the Electronics
Common Core Program. Thss recommendation will
be reviewed bythe College Board.

TESOL will now be offered as a base-funded pro-

gram.

The ad hoc Committee on the Education Plan made
recommendations  to the Council regarding the pres-
entation of the Education Plan. ‘The Council Secre-
tary can be contacted for a copy of the recommenda-
tions.

An Aborginal Stream of the Culinary Arts Program
was approved and will be ploted m September 2008.

Education Council ended 2007 with a Visioning Ses-
sion at the December 04th meeting,

Newly elected Chair, Karen Shortt, presided over the
January 09th, 2008 meeting,

Following the schedule outlined in the recommenda-
uons from the ad hoc Commuttee on the Education
Plan, Abn Davis submitted a memo to Councll giv-
ing context for the Education Plan and reviewng
Training Plan changes under consideration,

Education Council approved a new IPN-BSN Tran-
stions program and the new Orff Teacher Trammng:
Level 2 course. Council also approved changes to
the curriculum m the Dental Asssting and Dental
Reception program and the EEAW program.

Council will be voting on the Program Review and
Renewal policy and the Affilation Agreements pol
iy m February. A vote on the motion to approve
the Granung of Credentials policy; the Degree Stan-
dards policy and the Program Advisory Committee
policy has been postponed to March,

Internatronalizt ng the Curriculum
ertinad frompae3

And yet we can do more to cele-
brate our solid foundation and go
further, We can, and I trust wall,
be leaders in international fzing
every part of our instiution and

every program that we teach. Peo- To learn more about internationat
ple from around the globe come  izing the curriculum, read articles
together at VOC and we can use  on the subject bythese authors -
mternationaliza ton practices to .M. Bennett, H. de Wi, J. Knigh,
make the most of that for the
benefit of everyone,

B. Leask, P. Madstone, and T.
Whalley - and watch for develop-

ments here at VCC.
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Committee Reports

Distributed Learning Committee

Theresa Lannan presented a VOC Portal Update to the Committee:
Prelaunch activites will occur m January through March and ICS will
be enlsting  the support of the VCC community to work with Law-
rence Ng. An initial Beta Test deploy ment will be to afocus group of

students and mstructors.
Neil King provided the Committee with an ICS update,

Wendy Seale-Bakes spoke to the Committee, and presented a Power-

Pont shideshow, about the ePortfolio project she has been managing,

The ePortfolio project s a colbboration between VCOC and NEC, and
will run for three years. The ePortfolios are carried on the Chalk and
Wire platform and can be accessed at: www.chalkandwire com/vec .

Karen Belfer wll be presenting the Distributed Learning Plan at the
February meeting,

Education Administrators Group
EAG willbe hosting Maggie Ross for a presentation on the Hu-
man Rights Coordinator.

Also on the agenda are the Olympicsand the 2010 closure,

EAGwillbe reviewingan International Experiencecourse pro-
posal and the topic of PLAR.

Management Group Highlights

VCC has made a bid to the Ontario Attorney General for a
$2,000,000 contract to offer a Court Interpreting Program. VCOC s a
finalst m the competition.

New and revised policies were presented for review: a revised FOI-
POP polcy, the Aborsginal Enrolment policy and the Emergency

Management policy

The target date for the launch of the new VCC webstte s February
2008

Ben Guanzon will begin his posttion as Director of ICS in February .

Upcoming Events at
Vancouver Community
College

Career Fair
Downtown Campus Foyer
March 12
(faculty—please encourage your
students to attend)
10:00am-3:30pm

Information Night
Downtown Campus Foyer
April 16
4:30pm-6:30pm

Awards Ceremony
Broadway Campus Auditorium
May 22, May 23

Graduation
Broadway Campus Auditorium
June 26

Strategic Planning Working
Groups

January— Apnl
Dates and locations available at:

htp //vee2015 vec ca

Education Forum
Given the large number of meet-
mngs related to VOC 2015,the
tramung phn and (shortly) the
budget, having an Educational
Forum may be over doing t, so
we'll convene one as soonas the

dust has settled

The School of Music, through tts Aborsginal Music Lab is colkborat-
g with the Four Host Nations Secretariat in assembling an audio-
visual presentation to be shown at BC/Canada House in Begjing from
May 2008 until the conclusion of the Beying Olymp: cs. The project
titled "Drum Song” is a collaboration between traditional and con
temporary Four Host Nations drummers and singers and their Che
nese counterparts 1n the People's Republic and Vancouver
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Ttems for Education @ VCCcan be
submutted anytme, by anyone  Our
next editton will be in March, and the
deadline for that sssue will be Monday,
February 18,2008 Please submut your
submusstons to mgrover@vee ca



